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WHAT IS SHRM?




VWHY SHRM?

Advantage: SHRM

Competition for jobs is tough and you need every advantage
you can get. Job search books and employment surveys show
that nearly 70% of jobs are found through personal contact

or networking. For an annual investment of just $35, you will
gain access to our more than 575 professional chapters and 450
student chapters nationwide, plus access to more than 250,000
working HR professionals and students pursuing HR-related

degrees.

Although SHRM does not offer formal placement assistance, we
provide opportunities to meet and build relationships with HR
professionals in your community who are potential employers.
Many SHRM student members have obtained jobs and
internships—never advertised to the public—through the connec-
tions they made as active members of SHRM. Not only do more
than 15,000 students in the United States find SHRM’s resources
to be of value, but more than 200 students from 48 countries
outside the United States belong to SHRM.

As part of SHRM’s commitment to developing the global HR
profession, SHRM has offices in Beijing, China, and Mumbai,
India. SHRM’s presence in these regions helps establish important
relationships, provides educational opportunities and facilitates the

advancement of the HR profession.

SHRM is an active member of the North American Human
Resource Management Association (NAHRMA) and the World
Federation of People Management Associations (WEPMA).

"Seeing all the
activities and
resources SHRM offers
demonstrates that
SHRM is dedicated
to advancing the

HR profession which
exciftes young HR
professionals like
myself who are eager
to gain valuable
educated information
into the world of HR
that they can utilize
as they embark on
their chosen HR

career path.”

Ashlie N. Sklenicka

Indiana Tech

Anticipated graduation
May 2010




Internships

Access resources for participating in an internship program as well
as an online listing of human resource internship opportunities

across the United States.

www.shrm.org/students/intern_published

HR Jobs
Through HR Jobs, you can search the latest HR job openings

and internship opportunities, manage your applications and
resumes, and sign up for free specialized e-mail alerts

when jobs are posted.

SHRM provides resources for job seekers such as free HR Career
Advisor web chats, featured articles, and an online bulletin board

for job seekers to ask questions and share stories and advice.

www.shrm.org/jobs

SHRM Academic Initiatives

Based on a multi-year, multi-method research effort and with input
from HR faculty, students and practitioners, SHRM developed

its HR Curriculum Guidebook and Templates in 2005. The
guidebook identifies 24 HR content areas, 13 of which are strongly
recommended as part of a required HR degree program of
study—taught in a business school or with a formal business focus.
Currently more than 100 university programs align with SHRM’s

recommended guidelines.

www.shrm.org/hreducation

Professional Chapters

SHRM has a network of
more than 575 SHRM
professional chapters
nationwide. Attend chapter
meetings and build relation-
ships with local HR prac-
titioners. SHRM -affiliated
chapters are autonomous
organizations, each with its
own dues structure. Contact
your local chapter for more

information.

www.shrm.org/chapters




"SHRM will prepare you to

understand what it is like to work in

HR, keep you updated in the field, open
opportunities to develop your leadership
skills, and give you the opportunity to
network and know key people that may hire
you in the near future.”

Maricarmen Bladuell

Carlos Albizu University, San Juan Campus

Graduated December 2008

HRGames Academic
Competition

The HRGames are an
exciting way to prepare for
PHR® certification. The
HRGames consist of a series
of game-show-style matches,
between teams of up to three
undergraduate students from
affiliated student chapters.
The questions for the matches
are divided into categories
similar to those used in the
PHR certification exam (i.c.,
management practices; selec-
tion & recruitment; training
& development; compensation
& benefits; employee /labor
relations; and health, safety

& security). The games

also provide opportunities

for networking with other
students and HR practitioners.

www.shrm.org/students/hrgames




Regional Student
Conferences

SHRM holds five free regional
student conferences each
spring. These conferences,
open to all student members,
provide the opportunity to
network with HR profes-
sionals, other students and
student chapter advisors from
their regions. These events are
also the best time to explore
careers in human resources,
expand your knowledge of
human resource management,
and share experiences and

ideas.

www.shym.ory/conferences/
studentconferences

SHRM Mentor Program

This enriching program
provides mentees with a
unique opportunity to
benefit from the experience
and guidance of a seasoned
HR professional while their
mentors enjoy the satisfaction
of passing on their wisdom
and advice.

SHRM Mentor Program is
now embarking on a new path
as Triple Creek Associates
comes on board to lend its
mentor-matching expertise to
what promises to be SHRM’s
most popular, and important,
member benefit. After viewing
a list of possible matches,
mentees will be able to select
a mentor that meets their
individual needs.

www.shrm.org/volunteer/
mentor.asp

HRVoice™

Through the HRVoice
program, SHRM facilitates
members’ involvement in the
political process through events
where you will have face-to-
face interaction with elected
officials to discuss HR issues.
Regular e-mail alerts keep
you up-to-date on the latest
federal and state public policy
developments.

www2.shrm.org/government/
WVItecongress.asp
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"SHRM's

information is very

practical, cutting-
edge and unique. You

cannot get the same
kind of

information from

other articles.”

Kozue Tominaga

The George Washington
University,

The Graduate School of
Education and Human
Development

Graduated May 2008
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"Membership in
SHRM is very
important, especially
if you're just sfarting
out as a student
majoring in HRM. It
not only helps you

learn more about the

HR RESOURCES

practical side
of HR, but it also
builds your network.”

Stephanie Bozung
Michigan State University
School of Labor &
Industrial Relations
Graduated

May 2009
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FAQs

Am | eligible to join SHRM as a student member?

You are eligible for student membership provided that:

» You are a college student taking the equivalent of at least six credit hours per term in a degree-
seeking program.

» Your coursework, taken or planned, supports a demonstrated interest in the field of human
resource management.

Can membership help me find a job after graduation?

Yes. Job search books and placement studies all agree that 60%-70% of jobs are found through personal
contacts or networking. Becoming part of SHRM gives you access to our network of more than 250,000
members, 575 professional chapters, and 450 student chapters nationwide. While SHRM does not offer
formal placement assistance, we do offer the opportunity to meet and build relationships with the HR
professionals who represent potential employers. Many of our student members have obtained entry-level
jobs and internships (that were never advertised to the public) through the connections they made as
active members of SHRM.

What is my chapter number?

Check with your student chapter advisor or a student chapter officer. A complete list of all student

chapters and numbers is also posted at www.shrm.org/students.

What if no student chapter exists at my school?

If no chapter exists on your campus, use chapter number 5000, which indicates that you are a
student member-at-large. For more information on starting a student chapter at your school, visit
www.shrm.org/students or contact SHRM at +1-800-283-7476 (U.S. only), +1-703-548-3440,
ext. 6405, or e-mail shrmstudent@shrm.org.

There shall be no discrimination in individual memberships or chapter affiliation because of race,

religion, sex, age, national origin, disability, veteran status or sexual orientation.




"My SHRM
membership is
worth the value for
the subscription

fo HR Magazine,
their webinars and
webcasts, along

with their helpful

networking events.”

Rebecca Call

Loyola University Chicago
Graduated

November 2008
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"Thanks to SHRM, |
have grown as a
future HR leader,
not just a college-

educated student. |

know professionals
in the area, and they
know me. | have
options when it is
fime to search for

a job, and | have
received scholarships

and praise.”

Sarah Johnston
North Carolina State
University

Graduated August 2008




Student Membership Benefits at-a-Glance

These are among the numerous benefits available to you as a student member of SHRM.

Most are accessible at www.shrm.org.

HR Resources:

» HR Jobs searches

» Advocacy

» Toolkits

» HR Basics

» HR News

» Research Papers

» HR Talk Bulletin Board
» Webcasts

» Online Chats

» HR FAQs

» HR Disciplines

» Competitive Practices

» Government Representation

» Federal and State
Compliance Resources

» HRVoice
» Sample Forms Database

» Sample Policies and Job
Descriptions

» LINE™- SHRM
Leading Indicators of
National Employment

Research:

» Surveys on HR Topics
» HR Salaries Surveys

» Job Satisfaction Surveys
» Workplace Forecasts

» Staffing Metrics

» SHRM Foundation-
Sponsored Research

Electronic Publications:
» HR Magazine®

» Staffing Management
magazine

» HR Week (weekly HR issues
e-newsletter)

» Workplace Visions®

» SHRM® Legal Report
» e-newsletters (opt-in)
» Managing Smart

» Echoes e-newsletter

The following benefits are
discounted to members:

» SHRM Annual Conference
and Annual Student
Conference

» SHRM e-Learning

» PHR®/SPHR®/GPHR®
Certification through the
HR Certification Institute

» SHRMStore® books,
products and SHRM
logo items

» Seminars and professional
development

And more!



SHRM MEMBERSHIP APPLICATION

Fields marked with * are required. Your application cannot be processed without this information.

*1 Send Mail to: [ School & Home *d | do not wish to receive mail from other
HR organizations.

Member Information
Please print legibly.

Current or previous SHRM member? [dYes Enter 8-digit membership # here:
d No

*Name:

Last First M.I

*College /University:

*Chapter #:

(If no chapter exists at your school, please enter 5000.)

*On-Campus (School) Address:

*Address/Apt. #:

*City: *State /Province: *Zip/Postal Code:
*Country:
*E-mail: *Phone #:( )

*Home (Permanent) Address:

*Address/Apt. #:

*City: *State /Province: *Zip/Postal Code:
*Country:
*E-mail: *Phone #: )

OVER to complete both sides of application»

All applicants MUST attach a copy of a current

course schedule to qualify for membership.




Education and Employment

*Academic Major:

Human Resource Management

Human Resource Development
Business Administration & Management
Industrial /Organizational Psychology
Labor Relations

MBA

MBA/HR

Organizational Behavior/Organizational Development
Sociology

Other:

|y Ay Sy

Academic Minor: (If applicable)

Human Resource Management

Human Resource Development
Business Administration & Management
Industrial /Organizational Psychology
Labor Relations

MBA

MBA/HR

Organizational Behavior/Organizational Development
Sociology

Other:

"y ey

*Year in School:
4 Freshman [ Sophomore [ Junior [ Senior
3 Master’s M Ph.D.
1d Anticipated Graduation Date: /

Month Year
*Currently enrolled in
[d Quarter

credit hours per

[J Semester (d Compressed term

Employment Status:

J Not employed in a regular full-time HR position

4 Employed in a full-time nonexempt** (hourly)
HR position

3 Employed in a full-time exempt** HR position

3 U.S. Military active duty—Enlisted

3 U.S. Military active duty—Commissioned Officer
**As defined by the Fair Labor Standards Act (FLSA)

Demographic Information: (optional)
The completion of the following allows SHRM to track its mem-
bership diversity and develop additional programs and services.

Date of Birth: / /
MM DD YYYY

Gender:
[ Female [ Male O Undefined

Race/Ethnic Identification (check options):
American Indian/Alaskan Native

Asian

Black /African American

Hispanic/White Latino

Hispanic/Other Latino

Multicultural /Other

Native Hawaiian/Pacific Islander

White

Ty

Membership Dues:
SHRM membership is nonrefundable and nontransferable.
@1 Year SHRM Student Membership: U.S. $35

Please indicate method of payment:

[ Check or [ Money Order (U.S. $/U.S. bank only)

Charge My: [ VISA [ MasterCard d American Express
$35

I authorize SHRM to charge my credit card

Credit Card #

Expiration Date

Name (as it appears on credit card)

Signature

SHRM annual dues are not deductible as charitable contribu-
tions for federal income tax purposes but may be deductible

as necessary business expenses except that, under IRC section
162(c), 8% of the SHRM annual dues are nondeductible.

I understand my membership will not start until SHRM receives
and processes my application and payment.

I hereby apply for student membership in SHRM and agree
to pay the current applicable membership dues. I will abide
by the SHRM Code of Ethical and Professional Standards in
Human Resource Management as detailed online at
www.shrm.org/ethics.

I certify that the information contained within this application is
accurate and correct.

*Signature,/Date

*SHRM Chapter Advisor’s Signature/Date (optional)

If no active SHRM chapter exists on your campus, please have
your academic advisor or other school official sign your
application.

Please send completed application with payment and a copy
of your current course schedule:

By Mail: (Allow 4-6 weeks for processing.)
SHRM

Membership Processing Center

P.O. Box 79482

Baltimore, MD 21279-0482

By Fax: (Allow 2-3 weeks for processing.)
+1-703-535-6490

Or join online: www.shrm.org/students

You will still need to submit a course schedule as proof of enrollment
and must provide a credit card payment in order to complete the
process.

For more information:
Phone: +1-800-283-7476
TTY/TDD: +1-703-548-6999
E-mail: shrm@shrm.org
shrmstudent@shrm.org
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