INTEGRATIVE EXPERIENCE
CAREER AND ORGANIZATIONAL STUDIES MAJOR 

IN THE SCHOOL OF TECHNOLOGY

Academic and Professional Advisement

Before admission to the COS major, each applicant must have a face-to-face interview with a faculty member.  The faculty member and the applicant review the applicant’s previous work and educational experience.  They discuss and seek to clarify the applicant’s career goals.  As a COS major, students discuss their academic progress and course selections with the School of Technology advisor assigned to work with COS majors.  All COS majors are included in a listserv that regularly sends them information about course changes or offerings, academic deadlines, and other information.

Core Classes
All students enroll in three core courses on organizational leadership, supervision, and training program development.  These courses provide a foundation for the program’s goals of producing graduates who work as supervisors, organizational development specialists, and trainers in a variety of organizational settings.  A secondary outcome of these core courses is that students begin to create a support network for themselves as they encounter each other in these courses.  This support network is important for retention and academic progress.  
General Education
General education courses are usually taken at the community college level.  Remaining upper division general education courses are chosen to coincide with gaps in a student’s previous knowledge.  The goal is to produce well-rounded individuals who have been exposed to a wide range of disciplines and have a broad knowledge of their world and themselves.

Student Life
Over 98% of COS majors work full-time.  Most have families and community obligations as well.  Courses are offered at Parkland Community College in Champaign, Danville Area Community College in Danville, and online.  Students have the opportunity to participate in student activities and organizations such as OASIS that are sponsored and coordinated through the School of Continuing Education.

Hands-On Learning
Because the COS major serves working adults, all faculty are familiar with and trained in the principles of adult teaching and learning.  These approaches are highly experiential and seek to integrate theory with practice.  All courses include case studies, role plays, and simulations that approximate real life situations.  Students have many opportunities to integrate what they are learning in the classroom with their work experience.

Laboratory/Simulation Experience
Courses such as COS 4820 include a simulation of a manufacturing process that students must redesign using the course’s principles.  COS 4880 focuses on productive work teams and is taught in a weekend format that include lab experiences in team behavior.  Every course provides for practical application of skills and knowledge.
Research/Creative Activity
Since most COS courses are above 4750, a few graduate students are usually in most courses.  That allows undergraduate students to be exposed to graduate-level research and creative activity.  Graduate students share their research with undergraduates through in-class presentations.  They often involve undergraduates in the research process itself.

Internships/Service-Learning
Students are encouraged to apply their academic learning through internships that extend and deepen the knowledge gained in their course of study.  Students often use internships to explore alternatives before making a career change.  Other students apply for an internship as a first step into a new career so that they may gain experience in this field as part of their career transition plan.

Study Abroad
Students are encouraged to enroll in study abroad experiences.  Since most COS majors work full-time, they find the intensive format more appealing than semester-long programs of study abroad.
