Diversity Assignment Ideas

We played "Crash" last semester in our freshman learning community which linked College Algebra, English Composition, and Freshman Success. All of our students were Caucasian. We had multiple goals. We wanted them to 1. see that they have something to contribute and that doing so can make a difference; 2. see a global perspective and broaden their view of the world outside Northeast Indiana; 3. see the validity of multiple approaches to solving problems; 4. see how their relationships, actions and priorities today influence the future of the world. 

I should note that two days prior to the movie, we gave them a powerful role-playing diversity activity in the Freshman Success class (took a 50 minute class period) to set the stage. In the diversity activity, they were randomly assigned to a team (Green Team, Blue Team, Red Team, etc.) and given roles. All the teams but one (the Green Team) was treated with discrimination. The Green Team got anything they wanted, while the other teams were being stopped by the sheriff, made to wait longer in line, etc. Instead of experiencing "white privilege," they experienced "green privilege."

The next class period we had a very interesting discussion, asking such questions as: 

How did you feel in the role playing activity and after seeing the movie? Why?

Does "institutional discrimination" as seen in Crash ever occur in real life or just in the movies?

Have you ever seen institutional discrimination? Describe.

Has this ever happened to you? Explain what happened.

Is there anything you can do to make a difference when you see this happen to someone?

We distributed the article

"The new White People's Burden: Take a hard look in the mirror," Houston Chronicle, September 11, 2005, pp. E-1, 5 at the link http://uts.cc.utexas.edu/%7Erjensen/articles_race.html
There are other articles on that Web Site that can be useful, one directly dealing with the movie "Crash."

A successful three-step tool was shared that we learned in a campus Safe Zone workshop. Suppose you are at the check-out lane and the clerk treats the person in front of you harshly, then says something like, "All of those X are sick-os." to you.

1. Name it.

 "Ouch. That remark might have stung someone."

2. Claim it. 

"I have a close friend who is X and she is not a sick-o."

3. Stop it.

"Please don't make remarks like that."

The best part was that prior to the activities and discussion, most students weren't aware of such a thing called white privilege.

Afterward, they were brainstorming with each other on how to deal with it. 

In addition to "Crash," we used "Stand and Deliver," "Outbreak," and "October Sky."  We asked students to write might be common between one of these movies and another. For example, some saw the institutional discrimination in both "Crash" and "Stand and Deliver." 

We've screened "Crash" on two of our campuses so far this year. I wasn't involved with it so I have no supporting materials to share. At one of our campuses, a student club proposed it, and the discussion following was facilitated by a psychology faculty member and a staff person from our diversity unit in Workforce Development and Continuing Education. At the other I believe it was put on by the campus honors club, but I'm not certain. 

I taught a small group communication class a couple of years ago, and used "Twelve Angry Men", a classic film about a jury deliberation, in a unit about group decision making. Just as an fyi, the cast is not ethnically diverse, and virtually all are men (maybe there was a female receptionist? I can't remember - a reflection of the times in which it was filmed, clearly.) It sparked some excellent discussion. The principles of bias, decision-making and reaching a consensus are powerfully demonstrated. 

I also used segments of "The Breakfast Club" for discussions of group communication, conformity and non-conformity, and the basic steps of group formation ("forming, storming, norming, conforming," if my memory

serves!) It's an old favorite of mine from my teenage years, and the social commentary is still relevant. Be warned: profanity abounds, so if that's a concern for you, you'll likely not be interested in using it. I just screened the scenes carefully. I have a list somewhere of films that can be used in college seminars. I think it was pretty outdated, though. 
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I have several diversity activities that we use with our university success course. You can find them at:
http://www.brittandreatta.com/activities/index.html#chap7
 
They go along with the chapter on diversity, which you can download at:
http://www.wadsworth.com/resource_uploads/marketing_downloads/0534644198/ch07_4343_protected.pdf
 
Finally, I have compiled a list of books and movies that address various aspects of diversity. You can find this list at:
http://www.brittandreatta.com/diversity.html
_______________________________________________________________________

� Taken from emails sent to the Freshman Year Experience listserv.





