
MINUTES OF THE COUNCIL ON ACADEMIC AFFAIRS 3-8-01

The March 8, 2001 meeting of the Council on Academic Affairs was held at 2:00 p.m. in the Arcola/Tuscola
Room.

Members present: Dr. Bock, Mr. Brinkmeyer, Ms. Catto, Dr. Cosbey, Dr. Dietz, Dr. Kory, Dr. Marlow,
Dr. Methven, Dr. Owen, Ms. Rutter, Dr. Shonk, and Dr. Wohlstein.

Staff present: Ms. Herrington-Perry and Mrs. Chancellor, Academic Affairs.

Guests present: M. Butt, A. Eades, M. Kelm, D. Klingenberg, J. Lawson, M. May, G. Richard,
J. Ryan, and K. Sanders.

I. Minutes.
The minutes of February 22, 2001 were approved as written.

II. Communications.
1. 2-9-01 Minutes of the College of Sciences Curriculum Committee Meeting.
2. 2-20-01 Minutes of the Faculty Senate Meeting.
3. Email (2-26-01) from Dr. Fischer regarding graduation exemption.
4. Email (2-26-01) from Dr. Fischer regarding council elections.
5. 2-26-01 Minutes of the College of Education and Professional Studies Curriculum

Committee Meeting.
6. 2-27-01 Minutes of the Faculty Senate Meeting.
7. Email (2-27-01) request from the TEDE Steering Committee to appoint a representative to

the Screening Committee.
8. Academic Waiver Report from the College of Arts & Humanities for February 2001.
9. Academic Waiver Report from the College of Sciences for February 2001.
10. Academic Waiver Report from the College of Education & Professional Studies for

February 2001.
11. Academic Waiver Report from the Lumpkin College of Business & Applied Sciences for

February 2001.
12. Email (3-5-01) from Karla Sanders regarding writing intensive courses.

III. Add to the Agenda:
Dr. Bock moved and Dr. Kory seconded the motion to add the following item to the agenda.  Voting
will be later.

01-18, Proposal to Establish, Speaking Across the Curriculum Committee.

IV. 01-15.     EIU 4105G, Controversial Issues in Education, Revised Course.
Dr. Butt presented the proposal and answered questions of the Council.  The motion passed
unanimously.

This action approves the following to become effective Fall 2001:

EIU 4105G.  Controversial Issues in Education.  (3-0-3) Educational questions
regarding purposes, methods, and governance have been hotly debated for centuries.
This seminar will examine current controversies in education. Teacher certification
candidates are excluded.  Prerequisite: Completion of 75 sem. hours.  Majors in teacher
certification programs are excluded.

V. 01-16.    EIU 4151G, Nutritional Dilemmas and Decisions, Revised Course.
Ms. Eades and Ms. Lawson presented the proposal and answered questions of the Council.  The
motion passed unanimously.

This action approves the following to become effective Fall 2001:
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EIU 4151G.  Nutritional Dilemmas and Decisions.  (3-0-3) Through a comprehensive
approach, this course will examine the relationship of food and nutrition to multi-
cultural practices, origins of food preparation and consumption habits, dietary trends,
individual dietary intake, quality of life, and disease incidence.  Prerequisite:
Completion of 75 hours.  Family and Consumer Science majors are excluded.

VI. 01-17.    EIU 4157G, Impact of Communication Deficits: Adjusting to Cultural Demands, Revised
Course.  Dr. Richard presented the proposal and answered questions of the Council.  The motion
passed unanimously.

This action approves the following to become effective Fall 2001:

EIU 4157G.  Impact of Communication Deficits: Adjusting to Cultural Demands.  (3-0-
3) On demand.  The verbal demands of the modern media-based society impact an
individual's social, emotional, educational, and vocational prospects.  Students explore
and experience the limitations imposed by various deficits in communication.
Prerequisite: Completion of 75 hours.  Majors in Communication Disorders & Sciences
are excluded.

VII. The Chair decided to discuss the non-controversial email from Karla Sanders regarding writing
intensive courses.  Dr. Bock suggested the following response:

For courses which are being revised to become "Writing Intensive," CAA will need only the
following information:
•  A detailed description of the grading system, showing that at least 35% of the grade is

based on writing
•  A description of the writing assignment which will be revised before final submission.
This can be done by Executive Action for both general education courses and major courses.

The Council approved Dr. Bock's suggestions.

The meeting adjourned at 2:45 p.m. Kathy Chancellor, Council Secretary.

All Council Minutes and Agenda are available on the Web at http://www.eiu.edu/~eiucaa/index.caa.htm.  In
addition, an electronic course library is available at http://www.eiu.edu/acaffair/courselibrary.htm.

*********************************************
ANNOUNCEMENT OF NEXT MEETING

Thursday, March 22, 2001 at 2 p.m.
Arcola/Tuscola Room

EXECUTIVE OFFICER'S REPORT

1001 MSC.  Introduction to Military Science.  (1-1-1) F, S.  Make your first new peer group at college one
committed to performing well and enjoying the experience.  Increase self-confidence through team study and
activities in basic drill; physical fitness; rappelling; leadership reaction course; first aid; basic marksmanship;
time management Army rank structure; stress management; and nutrition.  Learn fundamental concepts of
leadership in a profession in both classroom and outdoor laboratory environments.  Optional physical fitness
instruction and weekend exercise are highly encouraged.  PED 1000 and a weekend exercise are highly
encouraged and required for ROTC Scholarship students.

1002 MSC.  Introduction to Leadership.  (1-1-1) F, S.  Learn/apply principles of effective leadership.
Reinforce self-confidence through participation in physically and mentally challenging exercises with upper
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division ROTC students.  Develop communication skills to improve individual performance and group
interaction.  Relate organizational ethical values to the effectiveness of a leader.  Physical fitness instruction
and weekend exercise are highly encouraged.  PED 1000 and a weekend exercise are encouraged for all
and mandatory for students with ROTC scholarships.  Prerequisite: Permission of the instructor.  MSC
1001 or permission of the Department Chair.

2003 MSC.  ROTC Camp Challenge.  (Arr.-Arr-1 to 6) SU.  A five-week summer camp conducted at an
Army post.  The student receives pay.  Travel, lodging, and meal costs are defrayed by the Army.  The
environment is rigorous, and the training is demanding.  No military obligation incurred.  Open only to
students who have not taken all four of MSC 1001, 1002, 2100, and 2200, and who pass a physical
examination (paid for by ROTC).  Completion of MSC 2003 qualifies a student for entry into the Advanced
Course.  Three different cycles are offered during the summer, but spaces are limited by the Army.
Candidates can apply for a space any time during the school year prior to the summer.   Students should
apply early in the spring semester to ensure a space that best fits their schedule.  Prerequisites:
Application and permission of instructor.  Completed application and the permission of the Department
Chair.

2100 MSC.  Individual/Team Development.  (2-1-2) F, S.  Learn/apply ethics-based leadership skills that
develop individual abilities and contribute to the building of effective teams of people.  Develop skills in oral
presentations, writing concisely, planning of events, coordination of group efforts, advanced first aid, land
navigation, and basic military tactics.  Learn fundamentals of ROTC’s Leadership Assessment Program.
PED 1000 and a weekend exercise are highly encouraged and required for ROTC Scholarship
students.  Prerequisite: Permission of the instructor.  MSC 1002 or permission of the Department Chair.

2200 MSC.  Team Military Tactics.  (2-1-2) F, S.  Introduction to individual and team aspects of military
tactics in small unit operations.  Includes use of radio communications, making safety assessments,
movement techniques, planning for team safety/security, and methods of pre-execution checks.  Practical
exercises with upper division ROTC students.  Learn techniques for training others as an aspect of continued
leadership development.  PED 1000 and a weekend exercise are encouraged for all and required for
students with ROTC scholarships.  Prerequisite:  Permission of the instructor.  MSC 2100 or permission
of the Department Chair.

3001 MSC.  Leading Small Organizations I.  (2-2-3) F.  Series of practical opportunities to lead small groups,
receive personal assessments and encouragement, and lead again in situations of increasing complexity.
Uses small unit defensive tactics and opportunities to plan and conduct training for lower division students
both to develop such skills and as vehicles for practicing leadership.  Participation in three four one-hour
sessions of physical fitness training per week and one weekend field training exercise required.  Prerequisite:
MSC 1001, 1002, 2100, 2200, or completion of MSC 2003, and permission of the instructor.  MSC 2003, or
MSC 2200, or prior military service, or permission of the Department Chair.

3002 MSC.  Leading Small Organizations II.  (3-2-4) S.  Continues methodology of MSC 3001.  Analyze
tasks; prepare written and oral guidance for team members to accomplish tasks.  Delegate tasks and
supervise.  Plan for and adapt to the unexpected in organizations under stress.  Examine and apply lessons
from leadership case studies.  Examine importance of ethical decision making in setting a positive climate
that enhances team performance.  Three Four one-hour physical fitness training sessions per week and one
weekend field training exercise required.  Prerequisite: MSC 3001 and or permission of the instructor
Department Chair.

3003 MSC.  ROTC Advanced Camp.  (Arr.-Arr.-6) SU.  A five-week camp conducted at an Army post.
Open only to and required of students w ho have contracted and completed MSC 3001 and 3002.  The
student receives pay.  Travel, lodging, and meal costs are defrayed by the Army.  The Advanced Camp
environment is highly structured and demanding, stressing leadership at small unit levels under varying,
challenging conditions.  Individual leadership and basic skills performance are evaluated throughout the
camp.  Prerequisites:  MSC 3001 MSC 3002 and permission of instructor the Department Chair.

4001 MSC.  Military Law and Administrative Management.  (2-2-3)  F.  Study and application of basic
administrative and logistical systems.  Study and application of military correspondence and briefing
techniques.  Introduction to the fundamental concepts of military justice.  Study of basic principles and



CAA 3-8-01

4

procedures of courts-martial and non-judicial punishment.  Three Four one-hour physical fitness training
sessions per week and one weekend field training exercise required.  Prerequisite:  MSC 3001, 3002, MSC
3003 and or permission of the instructor Department Chair.

4004 MSC.  Transition to Lieutenant.  (2-2-3) S.  Continues the methodology from MSC 4001.  Identify and
resolve ethical dilemmas.  Refine counseling and motivating techniques.  Examine aspects of tradition and
law as related to leading as an officer in the Army.  Prepare for a future as a successful army lieutenant.
Three Four one-hour physical fitness training sessions per week and one weekend field training exercise
required.  Prerequisite:  MSC 3001, 3002, 3003, MSC 4001 and or permission of the instructor Department
Chair.
4100 MSC.  Trends and Issues of Commissioned Service.  (1-0-1) F, S.  Consideration of needs in making
the transition from ROTC cadet to Second Lieutenant.  Methods and techniques the newly commissioned
officer will require to conduct daily operations in a troop-leading environment.  This course will familiarize
the senior cadets with the responsibilities and requirements of a Second Lieutenant.  Prerequisite:  MSC 3002
or permission of the instructor Department Chair.

4400 MSC.  Independent Study in Military Science.  (Arr.-Arr.-1 to 3) (No MSC student may earn more than
four semester hours credit.)  Intensive individual study on a topic selected by the student and approved by the
Department Chair.  Prerequisite:  MSC 4001, MSC 4004 and or permission of the Department Chair.


