
ARTICLE XVIII
 

GRIEVANCE PROCEDURE AND ARBITRATION
 

Section 1: Purpose 

The purpose of the grievance procedure is to secure, at the lowest possible level, a resolution of 
alleged violations of the Agreement. Both parties shall make an earnest and honest effort to 
resolve grievances expeditiously and cooperatively. 

Section 2: Grievance Defined 

A grievance is defined as any claim by an employee or the Union over wages, hours, terms and 
conditions of employment, or the administration or interpretation of this Agreement. Any 
grievance filed shall be on a form prescribed by the Employer (Addendum A). The grievant 
and/or the Union shall set forth the facts pertaining to the alleged violation. 

Grievants shall be permitted to attend the grievance hearing without loss of pay if the meeting is 
scheduled during working hours. 

It is agreed that the Steward and the affected employee(s) will first discuss the problem(s) within 
the bargaining unit and attempt to settle the matter prior to accessing the formal grievance 
procedure. 

Step 1: If the matter is not resolved informally within the unit, within five (5) working 
days after the OCCUlTence, or within five (5) working days after the grievant knew 
or should have known of the conditions causing the grievance, the grievant and 
the Union shall orally present the grievance to the designated supervisor outside 
the bargaining unit. The designated supervisor shall provide an oral response 
within five (5) working days after such presentation. 

Step 2: If the issue is not resolved within the bargaining unit or at Step 1 and the employee 
wishes to formally file a grievance, the employee and/or a Union representative 
shall have five (5) working days from the date of the Step 1 response to file a 
written grievance. The written grievance shall be presented to the Director of 
Facilities Planning and Management or designee. The Director or designee shall 
respond in writing within ten (10) working days. 

Step 3: If the grievance is not resolved at Step 2, the same written grievance shall be presented by 
the Union to the Director of Employee and Labor Relations or designee within 
five (5) working days after the Step 2 response. The Director of Employee and 
Labor Relations or designee shall conduct a hearing on the grievance within ten 
(10) working days. The Director or designee shall respond in writing within five 
(5) working days after the hearing. 

Section 4: Arbitration 
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2.	 If the grievance is not resol ved with the Step 3 response, the same written grievance may 
be referred to arbitration by notifying the Director of Employee and Labor Relations or 
designee in writing within five (5) working days after receipt of the third step response. 
The parties agree that only the Employer and the Union have the right to submit a 
grievance to arbitration. The Director of Employee and Labor Relations or designee and 
the Union shall attempt to agree upon an arbitrator, but if they are unable to do so within 
ten (10) working days of the written notice to arbitrate, the parties shall jointly request the 
Federal Mediation and Conciliation Service, if available, or other mutually acceptable 
service to submit a panel of seven (7) arbitrators. The parties shall alternately strike the 
names of three (3) arbitrators, taking tums as to the first strike. The remaining person 
shall be the arbitrator, who shall be notified of their selection by a joint letter from both 
parties. A date and time for the arbitration hearing shall be established subject to the 
reasonable availability of the parties. 

3.	 Both parties agree to attempt to arrive at ajoint stipulation of the facts and issues to be 
submitted to the arbitrator. The Employer and the Union has the right to request the 
arbitrator to require the presence of witnesses and/or production of documents. Each 
party shall bear the expense of its own witnesses who are not employees of the Employer. 
The Employer shall not be obligated for payment of employee's travel expenses and/or 
time spent at the arbitration hearing. 

4.	 The arbitrator shall have no authority to amend, modify, nullify, ignore, add to or subtract 
from any provision of this Agreement. The decision of the arbitrator shall be final and 
binding on the parties. The expense and fees of the arbitrator and the associated costs of 
the arbitration shall be shared equally by all parties. However, the party canceling the 
arbitration hearing without prior written approval of the other party shall be responsible 
for the cancellation fee and associated expenses. 

5.	 Unless mutually agreed to otherwise, grievance and arbitration hearings shall be held on 
the campus of Eastern Illinois University or within the City of Charleston, Illinois. 

Section 5: Miscellaneous 

A.	 Grievances may be withdrawn at any step of the grievance procedure without 
prejudice. Grievances not filed or appealed within the designated time limits shall 
be treated as withdrawn grievances. 

B.	 The time limits at any step or for any hearing may be extended in writing by 
mutual agreement of the parties involved at that particular step. 

C.	 The parties agree that probationary dismissals and classification audit decisions 
shall not be grievable under the Grievance/Arbitration Article of this Agreement. 

Section 6: Discharge/Demotion Options 

18 



If the Employer finds it necessary to initiate discharge or demotion proceedings against an 
employee covered by this Agreement, both the Union and employee shall be notified of the intent 
to discharge/demote. The parties agree that the Union shall have the right to pursue a 
discharge/demotion decision either through the Grievance/Arbitration Article of this Agreement 
or the Civil Service Merit Board Appeal Process. The parties agree that the process not chosen is 
thereby waived. Discharge/demotion grievances shall be filed at the third step of the grievance 
process. Discharge/demotion appeals to the Merit Board shall be as outlined in the State of 
Illinois Universities System Statute and Rules. 

ARTICLE XIX 

SEPARABILITY/LIMITATIONS 

The terms of this Agreement are subject to applicable Federal and State laws; the Statute and 
Rules of the State Universities Civil Service System ofIllinois; the Rules and Regulations of the 
State Universities Retirement System; the Board of Trustees Procedures, Policies, Regulations, 
and Internal Governing Policies, and the Public Act 83-1014, the Illinois Educational Labor 
Relations Act, as they may be amended from time to time. 

Should any provision of this Agreement be declared illegal by a court of competent jurisdiction, 
such provision shall immediately become null and void, leaving the remainder of the Agreement 
in full force and effect and the parties shall, thereupon, seek to negotiate substitute provisions 
which are in conformity with the applicable laws. The parties reserve the right to meet and 
discuss the resolution of any problems caused thereby. 

During the term of this Agreement, any change ofInternal Governing Policy which would 
expressly violate a specific provision of this Agreement shall not be implemented on this 
bargaining unit unless negotiated between the two parties. 
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ACCEPTANCE BY THE PARTIES
 

The parties hereby state that the foregoing instrument consisting of pages numbered one (1) to 
twenty-five (25) inclusive is mutually acceptable and the parties covenant to maintain it and obey 
its provisions during the period of its effectiveness. 

For the Employer: 

-flIYYlA"2 C?Y.tu'0vf= 
Amie Calvert 
Employee & Labor Relations 

William V. Weber 
Vice President for Business Affairs 

Wilf:!=S:~
 
Eastern Illinois University 

ql()~JII 
~~ 

For the Union: 

15~r:r=Bret Krutsinger, Presid 
IBEW Local # 146 

Shad E. Etchason, Busine s Manager 
IBEW Local #146 

Subject to the approval of the International 
President of the International Brotherhood of 
Electrical Workers. 

cr/2G/II

Date / I 
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Addendum E
 
Memorandum of Understanding
 

Parties agree that this Agreement may be re-opened on August 31, 2003 by written notice by the opening 
party to the other on or before July 1st, 2003 only for the issue of the shift differential if any other craft 
covered under a collective bargaining agreement with Eastern Illinois University receives a shift differential 
of greater value than contained in this agreement. 

With the settlement of the contract, the Union agrees to drop grievances 091100 and 091800. In dropping 
grievance 091800, the Union also reserves the right to re-open it should circumstances warrant. 
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