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Except as otherwise expressly provided in this Agreement, nothing contained in this
Agreement shall be deemed to limit the Employer in any way in the exercise of the
regular and customary functions of management. The Labor Council in recognizing
the right of the Employer to manage its operations agrees to cooperate in creating the
highest degree of efficiency in such operations.

ARTICLE VI

NO STRIKE/NO LOCKOUT

The Labor Council, its officers, agents representatives and members covered by this
Agreement, shall not in any way directly or indirectly, authorize, participate in,
sanction, ratify, or lend support to any strike in violation of this Article, and the Labor
Council will in good faith, attempt to prohibit and prevent any unauthorized walkout,
slowdown, or illegal strike which should occur during the term of this Agreement
unless either party disregards a decision of an arbitrator. The Employer agrees that
during the term of this Agreement, it shall not engage in any lockout of employees
covered under this Agreement.

ARTICLE VII
DISCIPLINE

Section 1 - Disciplinary Process

The parties recognize the principles of progressive and corrective discipline.
Disciplinary action or measures shall include the following:

Oral Reprimand (Requires a written document.)
Written Reprimand

Suspension

Discharge

Though the Employer is guided by the principal of progressive discipline, the actual
level of discipline administered by the Employer shall be determined by the severity of
the infraction committed by the Employee(s).

Disciplinary action may be imposed upon an employee only for just cause and due
process. Discipline shall be imposed as soon as possible after the Employer



becomes aware of the event or action giving rise to the discipline and has a
reasonable period of time to investigate the matter.

The Employer shall be guided prior to administering discipline by the Peace Officers’
Bill of Rights, Board Regulations or the State Civil Service Statute and Rules based on
the incident itself or whichever applies.

At every stage of the formal disciplinary process, the employee shall be entitled to
union representation when requested.

Section 2 - Manner of Discipline

If the Employer has reason to discipline an employee, it shall be done in private and in
a manner that will not embarrass the employee before other employees, students or
the public.

Section 3 - Appealing Discharge

In the event the Employer moves to discharge a Police Officer or Police Sergeant, the
parties agree that once an election on method is made to challenge the discharge
either before the Civil Service Merit Board or arbitration, that the process not chosen is
thereby waived by the parties.

Section 4 - Removal of Oral/Written Reprimand

The Employer agrees to remove an oral/written reprimand from an employee’s official
personnel file after eighteen (18) months have elapsed without the employee(s) having
received additional discipline for the same or similar offense which was the reason for
the original oral/written reprimand.

Section 5 - File Inspection

The Employer agrees to abide by the provisions of the Employee Access to Personnel
Records, Act, 820 ILCS 40/1 et. seq., as from time to time amended.



In determining the number of furloughs sought and upon consultation with the
President, each Vice President will submit a plan to the President to include a list of
employees to be furloughed in their area, the number of required furlough days, and
the projected cost savings. Procedures for the planned implementation of furloughs in
the Police Department and a summary of associated cost savings will be provided to
the Labor Council.

In the event furlough days are to occur, supervisors and department heads will work
with employees to schedule furlough days in @ manner that considers operational need
and employee scheduling preference. Employees will not be required to take more
than 24 working days of furlough in any 12-month period.

Implementation of furloughs will be done in accordance with established rules,
statutes, and the collective bargaining agreement.



