Section 2. No Lock Out

The Employer hereby agrees that during the term of this contract there will be no lock out of
its employees.
ARTICLE XV
LIMITATIONS OF AGREEMENT

Section 1. Legal Limitations

a. No provision or clause of this Collective Agreement may supersede law or governmental
order.

b. Previous agreements and commitments by and between the Parties contrary to and not
made a part of the terms of this instrument are agreed to be null and void.

Section 2.

No provision or clause of this Collective Agreement may supersede or contradict any existing
provision of Regulations of the law and rules governing the State Universities Civil Service System
of Illinois, or the Bylaws and Governing Policies promulgated by the Board of Trustees of Eastern
[llinois University, all of which are made part of the Collective Agreement.

ARTICLE XVI
EFFECTIVE DATE OF AGREEMENT

Section 1. Effective Date

This Collective Bargaining Agreement shall become effective upon approval by the Board of
Trustees and shall remain in effect through July 31, 2012. It shall automatically be renewed
thereafter from year to year unless either Party notifies the other in writing at least sixty (60) days

prior to the expiration date that it desires to modify or terminate this Agreement.
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Section 2. Changes or Amendments

Negotiations of proposed changes or amendments to this Collective Agreement, specified in
the notice required by Section 1, immediately above, and the respondent's reply thereto shall begin
not later than thirty (30) days following notification of one Party to the other that it seeks changes or
amendments.

Section 3. Status of Collective Agreement During Negotiations

a. The Parties recognize joint responsibility to provide continuing service to the end that
educational processes are not interrupted. If, during the course of negotiations an impasse appears
likely, every effort shall be made by them to resolve the dispute.

b. Negotiations, by and between the Parties, of proposed changes or amendments to the
provisions of this Collective Agreement shall begin not later than thirty (30) days following
notification of one Party to the other that it seeks changes or amendments. Such negotiations shall
continue with this Collective Agreement remaining in full force and vigor until a new Agreement is
reached or until this Collective Agreement is abrogated by one Party giving the other ten (10) work
days written notice that it has been terminated.

Section 4. Effective Dates of Changes or Amendments

These shall be established in negotiations by and between the Parties.
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ARTICLE XVII
ACCEPTANCE BY PARTIES
The parties hereby state that the foregoing instrument, consisting of pages one (1) through thirty-
one (31) inclusive, is mutually acceptable to the Union and Employer and both parties covenant

to maintain it and obey its provisions during the period of its effectiveness.
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Amie Calvert Brian Hickey
Office of Employee & Labor Relations Business Manager/President
Local No. 399, I.U.O.E.

/0. 2/ ,
William V. Weber W//

Vice President for Business Affairs Frank Hoskins

Business Representative

Local No. 399, 1.U.O.E.
William L Perry, President 7/
Eastern Illinois University

9-242- 11 9/29/2011
Date Date
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LETTER OF UNDERSTANDING

The Employer agrees that it will make available to bargaining unit employees a copy of the
Board of Trustees Bylaws, Governing Policies and Regulations and associated Internal
Governing Policies. Bargaining unit employees shall be responsible for familiarizing themselves
with the above stated rules and regulations.
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MEMORANDUM OF UNDERSTANDING

GUIDELINES FOR ONE-MAN COAL OPERATION

The Chief Engineer or designee of the Heat Plant will make the decision to fill or not fill a
vacancy based on operational needs.

The operator will NOT be expected to perform the following duties in the event a vacancy occurs
resulting in a single operator on duty during coal operations. Such one-man coverage can only
occur during a single shift, not consecutive shifts. As well, when one-man coverage of the Heat
Plant occurs, the Supervisor shall have an established call-in, call-out safety procedure.

1).

Shall not perform routine maintenance that has traditionally been performed when burning

natural gas or fuel oil during the one-man operation.

2).
3).
4).
5).
6).
7).
8).

9).

Shall not remove ash from the ash pit (levels should be verified prior to shift change)
Shall not remove fly ash.

Shall not perform normally two-man maintenance.

Shall not scoop coal in the basement.

Shall not check bunker levels (should be verified prior to shift change)

Shall not blow soot blowers.

Shall not work on steam or condensate lines if it would be considered hazardous.

Shall not work at high elevations.

10). Shall not work in confined entry type areas.

11). Shall not light off another boiler.

12). Shall call Supervisor or designee when faced with difficult situations.

13). Shall defer 11 p.m. to 7 a.m. water treatment to first shift.

14). Shall not be any coal transferring.

29-



ADDENDUM B
THE NEW ENERGY CENTER

Whenever a definitive date is known for the “start up” of the new energy center, the parties agree
to meet and discuss the impacts of the new plant on current employees.
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ADDENDUM C
FURLOUGH

In the event a Furlough Day program is deemed necessary by the President of the University, the

university and union agree to meet and impact bargain the effects of the program prior to its
implementation.
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