
ARTICLE XXI
 
ACCEPTANCE BY PARTIES
 

We hereby state the foregoing instrument consisting of pages one (1) through twenty­
three (23) inclusive is mutually acceptable to the parties, and the Union and the 
Employer covenant to maintain it and obey its provisions during the period of its 
effectiveness. 

~1G1mk 
Employee & Labor Relations 

ilt.r J. Z!1lL­
General Counsel 
Eastern Illinois University 

Vice President 
for Business Affairs 

Eastern Illinois University 

10/;6/JO 
Datr J Date 
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ADDENDUM A
 

Section 1. Wages: 

Effective May 1, 2010 and May 1, 2011 the Painters and Sub-Foreman's base rate of 
pay shall remain at the current rate. The Sub-Foreman's base rate of pay shall be one 
dollar thirty-five cents ($1.35) above the base rate of pay for the Painter. 

Effective Date Painters Sub-Foreman 

May 1, 2010 $34.35/hr. $35.70/hr.
 
May 1, 2011 $34.35/hr. $35.70/hr.
 

Section 2. Lump Sum Payment: 

The parties agreed upon a One Percent (1 %) lump sum payment* for the first and 
second year of the agreement. The amount each bargaining unit employee receives 
would be based on the number of months (pro-rated) employed by Eastern Illinois 
University from May 1, 2009 to April 30, 2010 i.e., 12/12, 11/12, 6/12, and so on. The 
same is to be applied for May 1, 2010 to April 30, 2011. If an employee works one day 
in the month, then this counts as a full month. (Any status bargaining unit employees 
eligible for this lump sum, currently on lay-off or disability would receive this increase 
upon his/her return to the Eastern Illinois University payroll). Only bargaining unit 
Painters covered by the Collective Bargaining Agreement with Eastern Illinois University 
would be eligible for this increase. 

*One-time payment not to be added to the base salary of the employee. 

Section 3. Wages for Third (3 rd 
) Year of the Agreement: 

The parties agreed to a wage opener for the Third (3 rd 
) Year of the Agreement. 

Section 4. Wearing of Respirator: 

Respirator time shall be paid at fifty-cents ($.50) hour with a half hour minimum 
reporting of time. Such shall be added to the base rate of pay when computing 
overtime. 

Section 5. Shift Differential Rate of Pay: 

For employees assigned to the evening shift on a permanent basis they shall be paid a 
seventy-five ($.75) cent differential above the base rate of pay for their classification. 
Such differential shall be added to the base rate of pay when computing overtime, 
holidays and accrued leave. 
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ADDENDUM B
 
GRIEVANCE FORM
 

BOARD OF TRUSTEES 
ot·
 

EASTER.:.'\I [LUNGrS UNIVERSITY
 
CONTR..;.CT GRIEVANCE
 

. Grievanrs Union Grievance No.-- ­
Name: _ Local No. ----- ­

Job Title: Department: Date Filed:
 

Step I - Date grievance presented orally to immediate supervisor: Date: _
 

Date: _ 

(Signanm: and date of immediate supervisor acknowledging discussion) 

STATE:MENT OF GRIEVANCE: (Provide facts ofcomplaint, list the civil servia rule or EIU 
policy violated and/or list the Article/Section ofAgreement violated. Describe relief 
requested.) 

Si~atur~ 

Union Steward or Representative: EmDloY~: 
I , 

Step II - Date received by s~cond level Grievance Representative: _ 
(Initials and Date) 

Management Response: 

Signature: _ Date: _ 

Check 
o Accepted by Union 0 Rejected by Union Signature: Date: 
Step ill - Date received by Human Resources Director or Designee: _ 

(Initials and Date) 

Management Response: 

Signam.re: _ Date: _ 

Check 
Signature: _Q Accepted by Union 0 Rejected by Union 

Dare:----- ­

DUE TO LIl\1ITED SFACE. ATTACH WRITTEN GRIEVANCE ISSUES~ SUPPORT 
DOCUMENTS~ AND/OR CORRESPONDENCE WHEN APPROPRIATE! WRITE 
"SEE ATTACHED." 
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ADDENDUMC 

EwfPLOY?vlENT OF EXTRAL-HILP PAINTERS 

Section I-General: 

The following represents an Agreement beliVeen the Board of Trustees of Eastem Illinois 
University (Employer) and Painter's DistricT Council #58 (Union) concerning the hours 
of work working conditions, pay and benefits for extra-help painters employed 
temporarily by the Employer. This Agreemem may be extended and/or renewed by 
mutual agreement of both parties. 

SeCTion 2-Extra-Help: 

The employment of extra-help painters shall be in accordance with the Stc.te ofIDinois 
Cniversities Civil Service Statute and Rilles as from time to time amended. 

Sec::ion 3-PaviBenefits: 

All pci.sTers employed as extra-help painters shall be paid the cenified prevailing late for 
paime:-s for Coles CounTy which shall include the ceniB.ed raTe for base pay, he31m and 
\velf",r~ and pension. For DiSTricT Council =.58 members; the Employer s~all submit the 
hcaltJ.~ 3l1d welfare and pension to the Union aT the current address on file. For !bose 
cxtl2.-jelp painters thaT have a signed dues deducTIon card on file wiill me Employe.:-, the 
E::iJ.plo.\iEr shell collect 2.lld forward said dues 10 the Union aT the current ::.ddress on file. 
Exua-lJ.elp Ecployees shall be paid bi-weekly using EleCTronic Funds Trc.csfer (EIT). 
.'\ll oTher LI"::JnSacDons required or requested by an eXlJ:C.-help painter shall be in 
2.ccordance with the rules, practices and time frames established by the E1I'.ployer 

Ovenime and Holidays: Shall be in accordance with the Area Agreement. 

Extra-help employees shall not be entitled to receive Paid Holidays as provided for under 
..:\...rticle X, Section 10:04 of the Agreement. 

Section 4-Conditions: 

t:'\LrLl-nelp painters shall have the required certifications and training to be able to 
perform the assigned work. 

:-\11 c:xrra-help paimer candidates mUST complete an Employer application., 1-9, 
successfully pass a drug/alcohol screen and a backgrOl.md check prior to employment. 
.-\s \vell, all extra-help candidates mUST provide two (2) forms of identificaTion, one must 
be a ?iCTure of the applicant. 

S\.lper:-ision, while employed as an eXITa-help paimer, shall be provided by the Employer. 
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Extra-help painters shall be "at will" employees and are subject to dismissal at the
 
discretion of the Employer.
 

Extra-help employees shall be governed by a two-step grievance process: lSI Step:
 
Painter Maintenance Foreman shall investigate and render an informal decision to the
 

.grievant. Within five (5) calendar days of the decision at step 1, the grievant may move 
the grievance to the final grievance step. Final Step: Director of Facilities Planning and 
Management, with consultation with the Office of Employee and Labor Relations, shall 
review the 1Sl step grievance decision, meet with grievant and render a final decision 
within five (5) calendar days after meeting with the grievant. The decision of the 
Director of Facilities Planning and Management shall be binding on all parties. Extra­
help painters shall not have any right to pursue a grievance to arbitration. 

When working a normal work schedule, extra-help painters shall be entitled to a thirty 
(30) minute paid break each day and a thirty (30) minute unpaid lunch period. 

The parties understand and ~OTee that the Employer shall consider those candidates that 
have successfully passed the civil service examination for painters. Since the Painters are 
exclusively represented with a Bargaining Agreement with the Board ofTrustees, Easrern 
illinois University, all extra-help employees employed as painters shall be governed by 
.'\......-Q.cle IV, Check-Off and Fair Share. 

Y-/I-:h0'-­
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