ARTICLE XXI
ACCEPTANCE BY PARTIES

We hereby state the foregoing instrument consisting of pages one (1) through twenty-
three (23) inclusive is mutually acceptable to the parties, and the Union and the
Employer covenant to maintain it and obey its provisions during the period of its
effectiveness.
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Employee & Labor Relations < PaintersDistrict Council #58
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General Counsel
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Vice President é'}._{‘
for Business Affairs '

WW%%@

President
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ADDENDUM B
GRIEVANCE FORM

BOARD OF TRUSTEES
of
EASTERN [LLINOIS UNIVERSITY

CONTRACT GRIEVANCE
- Grevanrs Union Crevance No.
Name: Local No.
Job Title: Department: Date Filed:

Step I - Date grievance presented orally to immediate supervisor: Date:

Date:

(Signature and date of immediate supervisor acknowledging discussion)

STATEMENT OF GRIEVANCE: (Provide facts of complaint, list the civil service rule or EIU
policy violated and/or list the Article/Section of Agreement violated. Describe relief

requested.)

‘Signatures
Union Steward or Representative: . Employes=:
Step II - Date received by second level Grievance Representative:

(Initials and Dare)

Management Response:

Signature: Date:

Check _ :
[ Accepted by Union O Rejected by Union Signature: Date: ___
Step I - Date received by Human Resources Director or Designee: '

(Initials and Date)

Management Response:

Signature: Date:

Check
Q Accepted by Union O Rejected by Union Signature:
Date:

DUE TO LIMITED SPACE, ATTACH WRITTEN GRIEVANCE ISSUES, SUPPORT
DOCUMENTS, AND/OR CORRESPONDENCE WHEN APPROPRIATE! WRITE

"SEE ATTACHED." 21



ADDENDUMC

EMPLOYMENT OF EXTRA-HELP PAINTERS

Section 1-General:

The following represents an Agreement between the Board of Trustees of Eastern Illinois
Urnuversity (Employer) and Painter’s District Council #58 (Union) concerning the hours
of work, working conditions, pay and benefits for extra-help painters employed
temporarily by the Employer. This Agreement may be extended and/or renewed by
mutual agreement of both parties. :

Sectuion ?-Extra-Help:

The employment of extra-help painters shall be in accordance with the State of Illinois
Universities Civil Service Statute and Rules as from time to time amended.

Section 3-Pav/Benefits:

All painters emploved as extra-help painters shall be paid the certified prevailing rate for
painters for Coles County which shall include the cernfied rate for base pay, health and
welfare and pension. For Dismict Council 38 members, the Emplover szall submit the
health and welfare and pension to the Union at the current address on file. For those
xma-nelp painters that have a signed dues deduction card on file with the Emplover. the
iover shall collect and forward said dues to the Union a1 the current address on file.
-nelp ermployees shall be paid bi-weekly using Elecwonic Funds Trenster (EF1).
i ther wansactions required or requested by an exwa-help painter shall be in
eccordance with the rules, practices and time frames established by the Emplover.
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Overtime and Holidays: Shall be in accordance with the Area Agreement.

Extra-help employees shall not be entitled to receive Paid Holidays as provided for under
Articie X, Secuon 10:04 of the Agreement.

Section 4-Conditions:

Extra-help painters shall have the required certifications and training to be able 10
perform the assigned work.

All exwa-help painter candidates must complete an Employer application. I-9,
successfully pass a drug/alcohol screen and a background check prior to employment.
As well, all extra-help candidates must provide two (2) forms of i1dentification, one must

be a picture of the applicant.

Supervision, while employed as an extra-help painter, shall be provided by the Employer.
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Extra-help painters shall be “at will” employees and are subject to dismissal at the
discretion of the Employer.
Extra-help employees shall be governed by a two-step grievance process: 1% Step:

. Painter Maintenance Foreman shall investigate and render an informal decision to the

 gnevant. Within five (5) calendar days of the decision at step 1, the grievant may move

the grievance to the final grievance step. Final Step: Director of Facilities Planning and
Management, with consultation with the Office of Employee and Labor Relations, shall
review the 1% step grievance decision, meet with grievant and render a final decision
within five (5) calendar days after meeting with the grievant. The decision of the
Director of Facilities Planning and Management shall be binding on all parties. Extra-
help painters shall not have any right to pursue a grievance to arbitration.

When working a normal work séhedule, extra-help painters shall be entitled to a thirty
(30) minute paid break each day and a thirty (30) minute unpaid lunch period.

The parties understand and agree that the Employer shall consider those candidates that
have successfully passed the civil service examination for painters. Since the Painters are
exclusively represented with a Bargaining Agreement with the Board of Trustees, Eastern
Mlinois University, all extra-help employees employved as painters shall be governed by
Armcle IV, Check-Off and Fair Share.

For the Emplover: For the Union: / |
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