


ADDENDUM A
WAGES

Section 1: Wages

During the term of this Agreement, bargaining unit employees shall receive the wage
rate fro their classification as certified by the Department of Labor for Plumbers and
Pipefitters in Coles County. The Subforeman rate of pay shall be two dollars ($2.00)
above the Department of Labor certified rate in Coles County for Journeymen Plumbers
and Pipefitters.

Changes in the basic rate of pay and effective date for all bargaining unit salary
increases shall be based on the Department of Labor certified rate.

Section 2: Shift Pay

Bargaining unit employees working a shift schedule as outlined in Article VIII, Hours of
Work and Overtime, Section 8:01, Work Week, shall be paid an additional seventy-five
cents (75 cents) per hour (1/2 hour minimum). Shift pay shall be added to the
employees base wage for holidays, accrued leave and when computing overtime. If the
overtime hours worked immediately precede the employee(s) regular shift or
immediately follows the employee(s) regular shift, then the shift employee shall receive
shift pay for all these hours as well.  Otherwise, the shift employee would be entitled to
regular overtime pay or call-in pay.

Section 3: Professional Licenses

Bargaining unit employees who are required by the State of lllinois or the State Civil
Service System to possess a license for the job to which they are currently employed,
shall be paid by the Employer.

Section 4: Temporary Upgrade

When a journeyman pipefitter or plumber is temporarily upgraded to subforeman by the
Employer, the employee shall be paid two dollars ($2.00) above the Journeyman’s base

rate of pay.

If the Plumber Foreman is gone one (1) hour or less, the Employer is not required to
temporarily upgrade a journeyman plumber to subforeman.
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ADDENDUM B
GRIEVANCE FORM

BOARD OF TRUSTEES

of
EASTERN ILLINOIS UNIVERSITY
CONTRACT GRIEVANCE
Grievant's Union Gnevance No.
Name: ' ' Local No.
Job Tide: Department: Date Filed:
Step I - Date grievance presented orally to immediate supervisor:  Date:

Date:

(Signature and date of immediate supervisor acknowledging discussion)

STATEMENT OF GRIEVANCE: (Provide facts of complaint, list the civil service rude or EIU
policy violated and/or [ist the Article/Section of Agreement violated. Describe relief
requested ) '

Signatures
Union Steward or Representative:
Step II - Dare received by second level Grievance Representative:

Employes:

(Inimials and Dare)
Manacement Response: .
Signarure: Date:
Check
O Accepted by Umon (U Rejected by Union ~ Signature: Date:
Step III - Date received by Human Resources Director or Designee:
' (Inftials and Datr)

Mapagement Response:

Date:

Sigpature:

Check
O Accepted by Union O chcctcd by Union

Date:

Signature:

DUETO LIMITED SPACE, ATTACH WRITTEN GRIEVANCE ISSUES SUPPOR’I' |
DOCUMENTS, AND/OR CORRESPONDENCE WHEN APPROPRIATE! WRITE
"SEE ATTACHED." R D



IN WITNESS WHEREOF, the Parties hereto have executed this Agreement by their
duly authorized officers and representatives.

For the Employer: For the Union:
Amie Calvert Matthew L. Langendorf

Office of Employee & Labor Relations Business Manager/Financial Secretary
Plumbers & Pipefitters Local #149

2;/ ma\-i—h—-’ 2 —W/—/\
William V. Weber
Vice President for Business Affairs

William L. Perry, President
Eastern lllinois University

Q/Qi/)/ Q/Zé/m/

Date Date
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MEMORANDUM OF UNDERSTANDING

The parties agree that Local #149 will provide training for bargaining unit employees.
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MEMORANDUM OF UNDERSTANDING
TRAVEL FOR TRAINING

Recognizing that the language in Article VIII, Hours of Work and Overtime, does not
address travel nor pay when a bargaining unit employee attends training away from
campus, the following Memorandum of Understanding (MOU) shall control in regards to
this issue.

Unless modified elsewhere in this agreement, the University regulations for travel shall
control and bargaining unit members must adhere to these regulations, ie., valid drivers
license, compliance with all laws, and so on.

In regards to the payment of a bargaining unit's member salary when traveling to attend
a training program, the Fair Labor Standards Act shall apply. Therefore, when it is
determined that an employee is eligible for overtime pay when traveling, this overtime
pay shall be paid at one and one-half times the base hourly rate of pay, this shall
include travel on an employee’s sixth or seventh workday.
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MEMORANDUM OF UNDERSTANDING

The parties agree that Eastern lllinois University has the right and option to participate
in the Local #149 Apprenticeship Program at any time during this contract. Eastern
lllinois University is under no obligation to participate, and the decision to participate
rests solely with the University. If Eastern lllinois University chooses to participate, the
parties agree to meet and discuss the program, conditions, and wages associated with
Apprenticeship.
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