


claim, demand, suit, or any form of liability (monetary or otherwise), including attorney's fees and
cost, arising from any action taken or not taken by the Employer, its members, officers, agents,
employees or representatives in complying with this Article or in reliance on any notice, letter or
written authorization forwarded to the Employer pursuant to this Article.

ARTICLE XVIII

HEALTH AND LIFE INSURANCE, PENSIONS AND DISABILITY

Section 1. During the terms of this Agreement, health and life insurance benefits shall be
provided to all eligible employees covered by this Agreement in accordance with Illinois State
Employees Group Insurance Act of 1971. The parties agree to accept the terms and conditions of
life and health benefits as provided by the Department of Central Management Services at a
statewide level intended to apply to state universities.

Section 2. During the term of this Agreement, retirement, death, and disability benefits shall be
provided to all eligible employees covered by this Agreement in accordance with ILLINOIS
"COMPILED STATUTES, Chapter 40, Pensions.

Section 3. During the term of this Agreement, statutory benefits under workers' compensation
shall be provided to all eligible employees covered by this Agreement in accordance with
[LLINOIS COMPILED STATUTES, Chapter 820, Workers' Compensation Act and Workers’
Occupational Diseases Act.

Section 4. During the term of this Agreement, related optional benefits (e.g., U.S. Savings
Bonds, supplemental health and life insurance, tax sheltered annuities) available to other eligible
university employees, shall be available to eligible employees covered by this Agreement in

accordance with applicable Board of Governors policies and guidelines.
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ARTICLE XIX

EFFECTIVE DATE
This Agreement shall remain in full force for a three (3) year term, commencing
July 1, 2010 through June 30, 2013, and if neither party gives notice of a desire to modify or
terminate shall automatically renew and shall continue in full force and effect from year to year
thereafter until one party gives notice of a desire to modify or terminate. Notice of a desire to
modify or terminate by either party shall be in writing and shall be presented not less than sixty

(60) days prior to June 30, 2013 or any subsequent anniversary date of this Agreement.



ARTICLE XX
ACCEPTANCE BY PARTIES
We hereby state that the foregoing instrument consisting of pages numbered one to twenty-
one (21) inclusive is mutually acceptable to us, and we covenant to maintain it and obey its

provisions during the period of its effectiveness.

Office of Employee and Labor Relations PrCSIdent Chauffeurs Warehousemen &
Helpers Local No. 26

Vice President éhauffeursMehousemen &
for Business Affairs Helpers Local No. 26

TUA L il

General Counsel
Eastern Illinois University

U Jcllinusy

President
Eastern Illinois University

09. 83 IO Y

Date Date
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ADDENDUM A
BASIC HOURLY WAGES

(For period 7-1-2010 through 6-30-2013)

EFFECTIVE DATES
CLASSIFICATION 7-01-10 7-01-11
1% 1%
Grounds Gardener $21.19 $21.40
Grounds Worker $19.93 $20.13
Maintenance Equipment Operator $20.15 $20.35
Tree Surgeon $19.93 $20.13

Section 1. Wage Opener

Ard

The parties agreed to a wage opener for the Third (3™) year of the agreement.

Section 2. Saturday/Sunday-Shift Differential

Employee(s) who customarily and are regularly scheduled to work Saturday and Sunday shall
receive an additional $0.75 per hour for all hours worked on these days. Such additional
compensation shall be added to their basic hourly rate for purposes of computing any overtime
premium payments.



ADDENDUM B

AGREFRMENT

by and between

THE BOARD OF GOVERNCRS OF

STATZ COLLEGES AND UNIVERSITIES

on behalf of

EASTERN ILLINQIS UNIVERSITY

and
TEAMSTFRS, LOCAL NO. 26

Taamsters Local 26, represencting csrtain employees at Eastern Illinois
Universicy, and the Board of Governmors of State Colleges and Univarsities on
behalf of Eastern Illinois University agrae to the following terms in full amd
complete settlement of all grievances, past, present and future, which have or
will have a subject matter ralatsd to placing or removing fiesld coverings
(including tarpaulins) from athletic, racreational or any other field owmed,
operated or used by the University.

A The Union hersby and foraver waives amy claim of juriadiction or right of
assigment of duties or right of performance of duties relatad to the

placing or removing of field coverings (Iincluding tarpaulins) on any
athletic, recr=zatioval or amy other field ocwned, operatad or used by ths
Universicy.

B. The University shall grant a ten cent ($§ .l1l0) per hour increase in base
salary to bargaining unit employeas effactive March 1, 1595. The rata of
pay for each classification effective March 1, 1995 shall be as follows:

Grounds Worker ' $12.60
Maintenance Equipment Operator $12.75
Maintenance Laborer $10.37
C. The Univer=ity shall cause to be pald to each bargaining uwnit employee a

retroactive payment equal to the additional ten cent ($ .10) per hour
increase in base salary calculated commencing March 1, 1995 or their date
of employment, whichever i1s later.

In full and complets settlement of all issues related to this subject matter
the parties hereby agree this 26th day of May, 1995:

Qsod— - ) Bt

F the Board of Govermors of
S Colleges and Unilversities

on behalf of ’ '
Eastern Illinols University : w————'
4&/

Liuls7
{ For Teadsters Local 26 and
the employees it represents at
Eastern I1llinois Universicy
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